Confirmation Form for Separately Determined Scoring Ratios of “Teaching” and “Service” Items for Faculty Promotion Applications
College of Science, National Chengchi University 
(Applicants who do not select an alternative evaluation ratio for teaching and service 
[Research 50%, Teaching 40%, Service 10%] are not required to complete this form.)
	Faculty Name
	
	Department / Institute
	    

	Length of Service in Current Position:
	From  Year  Month to  Year  Month
Total:  Years  Months
	Previous Rank Effective Date
	  Year   Month   Day

	Proposed Rank for Promotion
	
	Proposed Effective Date of Promotion
	  Year   Month   Day

	Category of Representative Publication(s)
	□Scholarly Monograph
□Research Output 
□Achievement Documentation 
□Technical Report
	Primary Area for Promotion Review
	□ Research □ Teaching

	Allocation Ratios for Each Item
	Research
	Teaching
	Service
	Total

	
	50 ％
	30 ％
	20 ％
	100 ％

	Meets the College’s requirement for the 20% service component in promotion evaluation
	▓ Has passed the most recent Faculty Performance Evaluation: 
Academic Year ________, Semester _____

	
	· After qualification at the immediately preceding faculty rank and within the seven years before submission for promotion review, at least two of the following conditions have been met:
[Please attach relevant supporting documentation]
□ Recipient of the University Outstanding Service Award
 Year of award: __________
□Served as an administrative head or deputy head at the University, College, or Department (Institute, Program, or University-level Center)
 Position title: __________________
 Term of service: __________________
□Served as Editor-in-Chief of a major academic journal (SCI(E), SSCI, EI, TSSCI) or other academic journal recognized by the College Faculty Evaluation Committee for four semesters or more
 Journal title: _______________________________
 Term of service: __________________
□Cumulative industry–academia collaboration outcomes totaling NT$10 million or more


    I hereby confirm that I meet the prescribed requirements and select the above allocation as the aggregated scoring ratio to be applied by the College Faculty Evaluation Committee for this promotion application.
Faculty Signature: ____________________
Date:   Year  Month  Day

※Pursuant to the Key Points for Faculty Appointment and Promotion Evaluation Procedures, College of Science:
	Article
8-1
	When applying for promotion, a faculty member may, within the flexible range of proportions specified in this Article for Teaching and Service, freely determine the percentage allocation (in increments of ten percent) between the two categories.
If no allocation is chosen, the evaluation proportions shall be set as follows:
Research – 50%, Teaching – 40%, and Service – 10%.
Faculty members who choose to allocate 20% to the Service category must have passed the most recent faculty performance evaluation and, within seven years after obtaining their previous faculty rank and before submission for review, must meet at least two of the following conditions:
1. Have received the University Outstanding Service Award.
2. Have served as an administrative supervisor or deputy supervisor at the university, college, or department (institute/program, or university-level center).
3. Have served as editor-in-chief of a major academic journal (SCI(E), SSCI, EI, TSSCI) or another scholarly journal recognized by the College Faculty Evaluation Committee for at least four semesters.
4. Have achieved a total accumulated amount of industry–academia collaboration funding of NT$10 million or more.



